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In 2020, there are almost equal numbers of
men and women in Estonian science - 51%
women and 49% men. In 2010, 48.7% of
academic staff were women and 51.3% were
men. 

The implementation of gender-sensitive measures is generally not supported by researchers, as it
is feared that it will be at variance with the criterion of competence.
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The premise of an uninterrupted academic career path shaped by structural factors, such as
research evaluation indicators and the organisation's work culture, alongside with more general
attitudes and stereotypes, creates gender inequality in science. 
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The Estonian science landscape is characterized by gender blindness: personal choices, not
bottlenecks in the system, are perceived as the causes of inequality.

There are almost equal numbers of male and female researchers in Estonia, but there is a gender
imbalance in terms of academic positions and research areas.

The gender pay gap in science has decreased over the years, but the problem is income
instability, and consequently also insecurity in research careers.

One of the systemic factors perpetuating inequalities is the lack of consequences of unequal
treatment at both national and institutional levels. At the same time, difficulties in recognizing
gender inequality are acknowledged.
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Figure 1. Total employment relationships in public
universities and public R&D institutions

Figure 2. Proportion of women in
academic positions in 2020

As of 2020, the proportion of women was
the highest in Tallinn University (62.7%) and
the lowest in TalTech (37.4%).
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As of 2020, the highest number of female
professors worked at Tallinn University (41.3%)
and the lowest at TalTech (13.7%).
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In 2020, female researchers made up
    48.3% of participants in at least one project, and
    46.5% of those who published at least one article
    (data based on first half of 2020).
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Gender segregation
by specialty is partly
explained by societal
attitudes and gender
stereotypes, which
have their roots in
the general education
system.

At the same time, there is a gender shift in some
disciplines - more women than men reach high
academic positions.

Working outside science

Project-based
approach does not
allow for longer
absences

There is no "acclimation
period" for people 
who return

Caring
responsibilities and
family as
disincentives

Post-Soviet
communication culture
Competition between
the generations

Increase of
workload in higher
positions

Principles of academic
position creation
Teaching workload
Profile of decision-
making council and
unconscious choices

The study was commissioned by the
Estonian Research Council and

funded by the European Regional
Development Fund (RITA). The

study was conducted by the Center
for Applied Social Research (CASS)

of the University of Tartu.

The study is based on the data on
academic staff of 

6 public universities and
7 public research and

development institutions.
To provide support to workers returning from a career break.

To implement gender-conscious teaching methodology in
teacher training.

To provide flexible external mobility solutions.

To consider developing an inter-agency equality guideline
or other such framework.

To raise importance of gender equality as an inherent value of
institutions.
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Figure 3. Proportion of women in fields of science
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The pay gap in Estonian science has been steadily
decreasing over the last seven years, but it has rarely
turned in favor of female academic staff.


